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Agenda

• Employee Recognition Strategy 2 mins

• Impact of Recognition 1 mins

• UMatter, eNotes, Tools & Resources 2 mins

• How Can Science Help? 7 mins

• Questions 3 mins



Recognition Strategy 
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eNotes and Print Cards





Science

Positive Improvements. Sit back and relax?



2015 Faculty/School Results

SCALE Meaning SCALE Meaning SCALE Meaning SCALE Meaning SCALE Meaning

0-54 Address Your Challenges 55-64 Focus on Improvements 65-74 Leverage Your Strengths 75-84
Celebrate Your 

Success
85+ Model Your Strengths

Access survey results by visiting: http://www.ucalgary.ca/hr/

Reports available include:

a. Executive Leadership Team portfolios 

b. Faculty and business units

c. Staff Groups (academic, AUPE, MaPS, SLT)  

http://www.ucalgary.ca/hr/
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2015  Employee Engagement Survey – Percentile Table 



Flip The Script 

What if we asked leaders the following questions?

Q: As a leader at the University, how do we feel knowing 
the following…

1. Over 55% of our Academics don’t wish to comment 
on, don’t have to time to comment on, or don’t 
believe their opinions will lead to change

2. < 1 in 2 (49%) of your team believes the University 
makes an effort to collect their ideas and opinions

3. 1 in 2 members (51%) of your team believe the 
University’s consultation processes allow them to 
adequately express their views 



Engagement Driver Correlation
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The Future?

Top Work Unit Awards

Best Places to Work Awards

University Research Awards 
Other?



Questions?





Welcome: New Primary Appointments

Dr. Pierre-Gerlier Forest
Professor

Director, School of Public Policy
March 1, 2016

Dr. Rebecca Saah
Assistant Professor

January 1, 2016

Dr. Eldon Spackman
Assistant Professor

December 21, 2015



Welcome: New Support Staff

Kristina Wheeler 

Joined the Department on 
January 1.   

Supporting Drs. Eldon Spackman 
and Colin Josephson.



Drs. Billie Thurston and Lynn McIntyre
Retirement Celebration

Celebrating a long and successful 
academic career!

114 RSVPs were received for the February 18 event.



Recruitment

Community Rehabilitation and Disability Studies (CRDS)
- 2 Instructor positions

Cumming School of Medicine
- 25 Assistant Professor positions



Promotions

Dr. Frank W. Stahnisch
Professor

Dr. Fiona Clement
Associate Professor

Dr. Gavin R. McCormack
Associate Professor



Promotions

Dr. Bonnie Lashewicz
Associate Professor

Dr. Elizabeth Oddone Paolucci
Associate Professor



Promotions

Dr. Cheryl C. M. Barnabe
Associate Professor

Dr. Matthew James
Associate Professor

Dr. Eddy S. Lang
Professor



Promotions

Dr. Robert R. Quinn
Associate Professor

Dr. Tamara M. Pringsheim
Associate Professor

Dr. Sachin R. Pendharkar
Associate Professor



Congratulations!

Congratulations to Dr. Tom Noseworthy who is 
the 2016 recipient of the Dr. Jill M. Sanders 
Award of Excellence in Health Technology 
Assessment!



Congratulations!

Congratulations to Drs. William Ghali and 
Michael Hill who are two of six faculty 
members to receive the Citation Award.  This 
award honours faculty members who have 
accumulated more than 10,000 citations over 
the course of their career. Less than 0.1 per 
cent of researchers will accumulate 10,000 
citations.



Congratulations!

Jennifer Yamamoto is the recipient of the Dr. 
Lynn McIntyre Book Award.  She was selected 
from among the 2015 cohort of graduate 
students, based on academic merit.  

We congratulate Jennifer for completing 3 
courses in her first term of study and 
maintaining the highest GPA (4.00).

Congratulations Fartoon Siad! 
TOP 30 UNDER 30 Youth from Alberta and the 
Global South who are making a difference in 
the world.



Congratulations!

Marta Shaw Kyle A. KempChelsia A. Gillis Stephanie Garies

2015 SPOR Graduate Studentships in Patient Oriented Research



AIHS Graduate Studentships 2016

Faculty Reviewers:
Fiona Clement
Eldon Spackman
Jason Cabaj
Khokan Sikdar
Glen Hazlewood
Andrew McRae
Pamela Roach
Bijoy Menon
Rebecca Saah

Peer Reviewers:
Dave Campbell 
Fartoon Siad
Karen Tang
Sarah Lynn Lacny
Robin Walker
Jenine Leal
Khara Marissa Sauro
Ann Madeline Toohey
Helen Tam-Tham
Kelsey Lucyk
Erin Hetherington
Zaheed Damani

30 Students Registered + 21 faculty/peer reviewers 

Databank with recent successful applications available

Tips & Tricks Workshop: February 26 at 2:00 pm (HS Theatre 4)
Facilitator: Hude Quan
Panel: Deborah Marshal, Brenda Hemmelgarn, 

Ann Toohey, Erin Hetherington 

THANK YOU! 



CIHR Project Scheme



New Ethics Sign-Off Form



Website 

Connecting 
Specializations with 

Faculty



Website – Biography Pages



Committee Chair: Jesse Hendrikse (Instructor)

Members: Chelsea Doktorchik (CHSSE)
Charlene Fouqueray (AUPE)
Jocelyn Lockyer (Professor)
Heather McIntosh (CSM Partnerships & Engagement)
Mariko Roe (OIPH)
Leda Stawnychko (MaPS)
Billie Thurston (Adjunct)

Thank you for helping us Make a Difference!

Engagement Committee



Important Dates

April 8 Departmental Council
May/June Individual Meetings with Faculty
June 17 Departmental Council

Stay Tuned for 
our Summer 

BBQ!



Renewal of Supervisory
Privileges

Dave Hansen, Assistant Dean, Supervisory Development

FACULTY OF GRADUATE STUDIES



 Dean of Faculty of Graduate Studies grants 
Supervisory privileges

 For new to UCalgary Supervisors, requires 
attendance at onboarding workshop

 In past, supervisory privileges granted for length 
of time at UCalgary, unless revoked.

 New policies, now approved at all levels, include 
five year renewal of supervisory privileges.



Five year renewal of Supervisory Privileges

1. Provide opportunity for Supervisors to 
reflect on their supervisory practices

2. Have a discussion with GPD on supervision 
that may include strengths, as well as 
advice on areas to improve and resources 
available

3. Identification and support of supervisors 
who could benefit from increased 
assistance



Five year renewal of Supervisory Privileges
1. FGS provides list of supervisors up for renewal --

provides all forms and information sheets
2. Program sends forms and information to supervisors, 

including deadlines
3. Supervisor completes form 1 and sends to GPD
4. GPD meets with supervisor to discuss supervisory record
5. In consultation with ‘Administrative Delegate’ (Dept. 

Head, Assoc. Dean), makes recommendation.
6. If recommend for renewal, send form to FGS (most)
7. If recommend for Formal Review, Dean of Home faculty 

reviews recommendation and determines if will initiate 
Formal Review



Form 1- Questions to be completed by Supervisor

1. Please list and discuss any supervisory 
development activities you have undertaken in 
the past 5 years, if applicable: 

2. Please comment on outcomes (completions, 
withdrawals, etc.) for students in the past 5 years 
and your approach to graduate supervision: 



Formal Review (rare)

 Can only be initiated by Dean of Home Faculty

 Administrative Delegate (Dept. Head, Associate 
Dean) will conduct review (may talk to current and 
former students, current and former GPDs, etc.)

 Has meeting with Supervisor

 Dean and Administrative Delegate make 
recommendation to Dean FGS

 Supervisor responds to recommendation before 
decision is made



Potential Outcomes of Formal Review

1. Renewal for 5 years

2. Conditions placed on supervision (e.g. # of 
students)

3. Supervisory Development Activities 

4. No Renewal

5. Other

If not Renewal, will be reviewed yearly by Dean of 
FGS



Desired outcomes of process

1. Increase the quality of the graduate student 
experience

2. Increase the quality of the supervisor experience

3. Increase self-reflection of supervisory practices

4. Increased awareness of resources and training 
opportunities for supervisors

5. Identification and support of supervisors who 
could benefit from increased assistance


