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Criteria for Appointment Clinical, Adjunct and 
Adjunct/Research Associate Faculty
(Updated February, 2023)
Promotion to the rank of Clinical, Adjunct or Adjunct/Research Associate Professor will require evidence of meritorious contribution in at least two of the three areas of academic activity. 
For applicants for promotion to Clinical, Adjunct or Adjunct/Research Associate Professor the minimum expectations should include: 

in the area of education – accomplishments in B.3.1. b), c), d) and e); 

in the area of research – accomplishments in B.3.2 a) and b); 

in the area of service – contributions either inside or outside the University of Calgary.

	Name:
	

	Promotion to the rank of:  Clinical Associate Professor

	
	Education
	

	
	Education - Productivity
	

	3.1 b
	Small group instruction, clinical skills teaching and assessment, remedial instruction, research preceptorship, faculty development workshops, supervision of graduate students, postdoctoral associates and clinical fellows, and memberships on supervisory committees.
	

	3.1 b
	Participation in teaching development programs, and/or seeking expert help in the improvement of teaching.
	

	3.1 b
	Participation in the assessment of students, for example in candidacy or thesis defence examinations.
	

	
	Education - Leadership
	

	3.1c
	Direction of Education Components. ( e.g. residency program director, course or clerkship director, graduate science coordinator )
	

	3.1c
	Evaluation of Education. (Test construction, planning group chair, course/symposium evaluations)
	

	3.1c
	Administration of Education. ( Committee work)
	

	3.1c
	Roles within provincial, national/international organizations. ( eg. RCPSC, external reviewer/examiner)
	

	
	Education - Development
	

	3.1d
	Development of Curricular Units. (e.g., clerkship courses, etc…)
	

	3.1d
	Development of Educational Materials. ( e.g., MCQs, Cases, distance learning, computer assisted instruction, OSCE station
	

	3.1d
	Development of Personnel. ( e.g., Standardized patient training,  Faculty and resident education skills development)
	

	
	Education – Mentoring & Advising
	

	3.1 e
	Mentoring and Advising. ( e.g. Career counseling, student advisor )
	

	
	Research
	

	
	Research 1st order criteria.
	

	3.2a 
	Knowledge Exchange and Dissemination
note: quantity and quality measures are discipline-specific
	

	
	Peer-Reviewed Publications:
i. Articles
ii. Abstracts
iii. Case reports
iv. Other


	

	
	Presentations:
i. Invited / Keynote presentations
ii. Peer-reviewed presentations
	

	
	Additional Publications:
i. Books, chapters (author, editor)
ii. Educational development (evaluation studies, policy briefs and reports, position
papers on teaching and learning)
	

	
	Creation of Data Sets
	

	
	Results from Clinical Trials
	

	
	Research outputs that inform clinical practice, health guidelines or health system changes
	

	3.2 a
	Funding & Resources

i. Acquisition of Grants.  note: sources and amounts of funding are discipline-specific
Competitive
1. Tri-council
2. Non-Tri-council
Non-competitive
ii. Research Contracts

iii. Clinical Trials

iv. Multi-Authored Grant

v. Industry Sponsored Research

vi. Philanthropy
	

	3.2 a
	Invited Presentations at Symposia, National and International meetings.
	

	3.2 a
	Leadership Role in Fostering Research.

( e.g. research group chair, conference or symposia chair, chair of Provincial or National Society.)
	

	
	
	

	
	Research – 2nd order criteria
	

	3.2 b
	Professional Innovation and Entrepreneurship
i. Patents /Licenses
ii. Commercialization of Technology
iii. Social Entrepreneurship
iv. Social Innovation (e.g. Innovate Calgary)
v. Software Creation
vi. Development of Methods and Techniques
vii. Partnerships with Industry
viii. Development of Academic/Educational Resources (e.g. open educational resources,
handbooks, guides, manuals, etc.)
Note: At times, it may be more appropriate for an academic staff member to report such resource contributions under Teaching. It is important for academic staff to report any one product in a single location.
	 

	3.2 b
	Non-Peer Reviewed Publications.
	

	3.2 b
	Non-peer-reviewed presentations:
Local, National and International Communications.
	

	
	Service
	

	
	Service - Administration
	

	3.3a
	Internal to the University of Calgary

1. Service of Citizenship
All academic staff are required to contribute to an inclusive, collegial and safe climate in which diversities of opinion and views are valued.

2. Administrative Leadership Roles
i. Department
ii. Institute
iii. CSM-wide (program, core facility, office, etc.)
iv. University of Calgary-wide roles (e.g. roles in the VPR or Provost’s Offices)
v. AHS Calgary Zone roles (including Section leadership)

3. Committees, Task Forces, etc.
i. Service as Chair/Co-Chair
ii. Service as Member

4. Multi-Institutional and Collaborative Projects
(note: when participation is primarily as a representative of the University of Calgary, it is appropriate to identify it here. When one’s role is leading or co-leading such projects, it would generally be identified as an External Service activity.)
5. Policy and Process Development
(note: policies, processes and other tools which have been disseminated and are used at
other institutions should be reported under Research and Scholarship)
6. Additional Internal Service Contributions
	

	3.3a
	External to University of Calgary Service external to the University may be local, regional, provincial, national, and/or international.
1. Grant Reviews, Panels, etc.

2. Journals and Publication Platforms
i. Editorial roles
ii. Review roles

3. Work with Organizations
i. Type of activity (e.g. Board or Committee membership)
ii. Impact of activity
iii. Scope of organization

4. Service to Government

5. Community Service
(i.e. arising from or connected to the academic staff member’s academic appointment)
	

	
	Service – Clinical activities
	

	3.3b
	1. Clinical practice
2. Active participation in continuing medical education, professional development, and personal quality improvement
3. Development of local innovations to improve clinical care (Innovations which are disseminated and have impact beyond an academic staff member’s own patient cohort should be reported in Research and Scholarship.)
4. Contributions to institutional/clinic patient safety and quality management programs
	

	3.3c
	Relational Engagement with Communities and Patients
1. Community Building, Developing Research Capacity
2. Partnerships with Communities
3. Social Equity and Community Engaged Research
4. Research Impact on Policy, Practice and Structural Change
5. Indigenous Scholarship - Knowledge creation, research, and scholarship grounded in or engaged with Indigenous nations, communities, societies or individuals that embraces the intellectual, physical, emotional and/or spiritual dimensions of knowledge and interconnected relationships with people, places and the natural environment, including knowledge exchange and Ceremony, all grounded within an Ethical Space of Engagement approach.
	

	3.d
	Volunteer Activities and Elective Community Engagement:
While not generally relied upon to account for time allocated to Service, except as
agreed to by their respective department heads, CSM encourages volunteer and
community engagement by academic staff members as such activities can be
meaningful for members and strengthen our communities.
Community engagement which has been deemed part of their allocated time should
be reported in the relevant categories within Research and Scholarship.
	


The application, along with the completed ARO (Academic Report – Online), will be reviewed by the Section Chief, Department of Anesthesiology, Peri-operative and Pain Medicine – University of Calgary. If upon review the Section Chief believes that the candidates performance meets the outlined criteria, the application will be forwarded to the Department Head / Promotions Review Committee for consideration.  The University of Calgary, Faculty of Medicine Promotions committee adjudicates all submissions annually and forwards recommendations to the Dean.

