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Criteria for Appointment Clinical, Adjunct and 
Adjunct/Research Associate Faculty
(Updated Jan 7th, 2007)
Promotion to the rank of Clinical, Adjunct or Adjunct/Research Associate Professor will require evidence of meritorious contribution in at least two of the three areas of academic activity. 
For applicants for promotion to Clinical, Adjunct or Adjunct/Research Associate Professor the minimum expectations should include: 

in the area of education – accomplishments in B.3.1. b), c), d) and e); 

in the area of research – accomplishments in B.3.2 a) and b); 

in the area of service – contributions either inside or outside the University of Calgary.

	Name:
	

	Promotion to the rank of:  Clinical Associate Professor

	
	Education
	

	
	Education - Productivity
	

	3.1 b
	Small group instruction, clinical skills teaching and assessment, remedial instruction, research preceptorship, faculty development workshops, supervision of graduate students, postdoctoral associates and clinical fellows, and memberships on supervisory committees.
	

	3.1 b
	Participation in teaching development programs, and/or seeking expert help in the improvement of teaching.
	

	3.1 b
	Participation in the assessment of students, for example in candidacy or thesis defence examinations.
	

	
	Education - Leadership
	

	3.1c
	Direction of Education Components. ( e.g. residency program director, course or clerkship director, graduate science coordinator )
	

	3.1c
	Evaluation of Education. (Test construction, planning group chair, course/symposium evaluations)
	

	3.1c
	Administration of Education. ( Committee work)
	

	3.1c
	Roles within provincial, national/international organizations. ( eg. RCPSC, external reviewer/examiner)
	

	
	Education - Development
	

	3.1d
	Development of Curricular Units. (e.g., clerkship courses, etc…)
	

	3.1d
	Development of Educational Materials. ( e.g., MCQs, Cases, distance learning, computer assisted instruction, OSCE station
	

	3.1d
	Development of Personnel. ( e.g., Standardized patient training,  Faculty and resident education skills development)
	

	
	Education – Mentoring & Advising
	

	3.1 e
	Mentoring and Advising. ( e.g. Career counseling, student advisor )
	

	
	Research
	

	
	Research 1st order criteria.
	

	3.2 a
	Peer reviewed publications.
	

	3.2 a
	Acquisition of Refereed Grants.
	

	3.2 a
	Invited Presentations at Symposia, National and International meetings.
	

	3.2 a
	Leadership Role in Fostering Research.

( e.g. research group chair, conference or symposia chair, chair of Provincial or National Society.)
	

	
	Research – 2nd order criteria
	

	3.2 b
	Commercialization of Technology.
	

	3.2 b
	Publication of Non-Peer Reviewed Publications.
	

	3.2 b
	Local, National and International Communications.

(e.g podium or poster presentation at meetings, published abstracts.)
	

	
	Service
	

	
	Service - Administration
	

	3.3a
	Administration. ( e.g. Faculty, University, CHR committees, Provincial, National & International specialty societies, grant panels and reviewers, manuscript reviews for Journals, Journal editorial boards. Government agencies, community service.)
	

	
	Service – Clinical activities
	

	3.3b
	Clinical Activities. ( e.g. – participation in MOCOMP, practice guidelines support & development, support for  safety (QA) and quality management programs (QI), recognition for clinical leadership by division, department, medical staff organizations etc…
	


The application, along with the completed Faculty 180 (Academic Report) must be received by the Department (DepartmentOfAnesthesiolgy@AHS.ca) before December 31st of the year preceding the desired promotion.  The submission will be reviewed by the Department Head / Promotions Review Committee.  If approved, the application will be forwarded for consideration by the CSM Promotions Committee.  The University of Calgary, Cumming School of Medicine Promotions Committee adjudicates all submissions annually and forwards recommendations to the Dean.

